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PREFAa

This progress report will bring You up to datc: on t:12 Aatu or

Management Options project in terms of l) the 13,1reau's ovoralJ rC

for the continued implementation of the project, and ?) the rosu

achieved in FY 1975.

The School Management Options project has been desigmitcd Swi-cLY1

of Interior to continue into FY 76 as a Management Options proJeet vr:sH

further be emphasized and strengthened with the implementation of

P.L. 93-638.
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Arf Dir&:_tors

ItO

t)0

:nn?r dnd the Bureau oF

(.)1.

ive reas

NOV ., e,

Schou aria eruiee t

this an objct
AfTn rs. For the

Objin Tribal Resolutic'is concerning the
management systems to be used in 50 Bureau

schuo : and implement the FY 1975 resolutions.

In. reviewing the situation with special reercnce to FL 93-63O,

Mieve that the School Management Options Irolrt has speeiril

importance. This is one project that has devoloped a systema'Jc

process for turning Federal operations over to tribal contro and

because of this, 1 am giving it my strong support.

am asking that each of you make a special effort to sufpt t this

project and to work with Central Office, Agency and schooi persoHnel

to achieve the maximum support.

4 th the high priority which I have assigned to this pro

member of the Central Office Education Activity will nel

rAreluwide progress and I encourage you to cooperatc ful_y witn

the internal monitoring that will be conducted.

f;lank you for your cooperation and I will keep ytu apprised

progress and problems,

CONSERVE
ERICA'S
ENEROY

Save lJfiiergy and You Servo Allielica



PROJECT RESPONSIBILITIES

To implement the School Management Options project, the Bureau of Indian

Affairs has mobilized its resources to accomplish the following major

tasks:

Central Ofilce:

ijvelovilent of overall stra tegy Including monitoring and

evaluatlon),

C,eveloping training package

P7tparin1 Area Offices in the use of the training package

Area offices:

a Development of detailed Area strategies and operating plans

a Developing tribal and/or community level strategy (including

scheduling of activities and presentations)

Making presentations to tribal governments, schools boards

and communities

a Dcielopment of needs assessments strategies

Developing strategies for securing tribal resolutions with

respect to the School Management Options

to Assist tribes in implementing school management decision

-2-
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UNITED STATEs G-OVEKNMENT

Viemoi andam
To Area Directors

Attention: AssiStant Area Dir t (Education)

FROM = Administrator, Education Resources Center

SUBJECT: Suramary of Area Project Mana
School Management Options

000.111

D TE: January 19, 1976

ing, January 7 and 8, 1976 -

he January meetiag of the Area Project Managers wa 1e1d in Alblicjne:
nnd proved to be very productive with vital innut con.ng from the
Project Managers present. The folJewing items cover the hiqh
the meeting:

1) Objectives for the meeting were;

Review -L. 93-638 as it will be instrumental in implementing
the Seetetarial Objective for the Remainder of FY 1976 '

o Review findings and recommendations of Ext-nal Ev: Thotor

o Review and revise Central and Area office Operational Plans

Identify target schools for FY 1976

O aluate effectiveness of Filmstrip/Tape Training Package

Review and _ dify, if necessary, the reporting pr c

O RevieW proposed monitoring by Central Office of Area and Ag nCy
activities

Identify problems encountered by Area and Agency Offices and
work cooperatively to resolve these problem areas if possible

2) Dr. Benham opened the meeting by explaining the significance of the
School Management Options project in assisting Indian people achieve
community control of their schools. In addition, the School Manage-
ment Options project has been designated as a Secretarial Objective
for FY 76, thus assuring the Bureau's continued high priority and
emPhasis in implementing the project. Dr. Benham further emphasized
that the future of the Objective is strengthened with the implemen-
tation of Pal,. 93-638, which is the most significant piece of legis-
lation passed in recent years in behalf of Indian people.

U.S. Savuiij Bo

- 3-
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3) Br. Rosenbluth presented the briefing made to Interior UnderSecretary
Frizzell recently. The briefing emphasized the projecte results and
can be read in its entirety in Appendix At UnderSecretary Briefing, of
Reaearch and Evaluation Report Series No, 29.07.

4) Dr. Campanelli explained the relationship of P.L. 93-636 as it specifi-
cally affects the Secretarial Objective. It should be noted that the
systematic approach designed for implementation of the Objective can
be used in recording progress and developments in the implementation
of P.L. 93-638.

5) Pindings and Recommendations by Wayne Pratt of the National Indin
Training and Research Center, Tempe, Arizona, and Dr. George Underwood
f Underwood and Associates, Tulsa, Oklahoma were presented to the A17,aa

Project Managers. Individual sessions were later scheduled between the
Evaluators end Project Menagers.

The Central Office Operational Plan was revised with input from Area
Project Mangers. Please refer to Attachment A for the revised Central
Office Operational Plan.

7) The Filmstrip/Tape Series was evaluated in terms of effectiveness for
FY 76 and recommendations were made for developing additional training
information. One of the recommendations was that a nea introductory
tape be developed incorporating appropriate information of P.L. 93-636.

The monitoring process was discussed and it was recommended that the
reporting procedure remain as it presently exists. Should you have
any questions concerning the monitoring system, please refer to the
Research and Evaluation Report Series Ne. 29.06.

On-site prpgram review of the Area Office
mid-February by Central Office personnel.
program review will be forthcoming.

activities will begin in
Criteria to be used in this

As mentioned earlier, the meeting was very productive and it is hoped that
a similar meetieg can be held in March or April.

Should you have any questions or comments, please do not hesita e to w
or call Mr. Lyle Elton of this office.

Attachment



AGENDA

JANUARY MEETING OF AREA PROJECT MANAGERS
SCHOOL'MANAGEMENT OPTIONS

WHEN: Wednesday and Thursday, January 7 and 8, 1976

WHERE: IERC Large Conference Room, Albuquerque, New Mexico

WEDNESDAY- JANUARYJ

9:00 AM Welcome and Introduct

9:

9 0 AM

Dr. William J. BenhE,J

Summary of Briefing made to interior U6L1
Zell

Dr. Henry Rosenbluth

Presentation and Discussion o- Objectives for this
Meeting

Lyle Elton

9:45 AM - 10:45 AM P.L. 93-638 as it affec .s the Secretarial Objective
Dr. Peter Campanelli

10:45 AM - 11:00 AM COFFEE BREAK

11:00 AM - 11:30 AM Overview of N.I.T.R. - Findings and Reconviendcitions
Mr. Wayne Pratt

1:00 PM - 1:30 PM Overview of_Underwood and Associates Findings and
Recommendations

Dr. George Underwood

1:30 PM - ,15 PM Individual briefing sessions will be arranged so tiat
Area Project Managers can review and discuss findings
and recommendations with ternal Evaluators.

3:15 PM - 4:00 PM Period to be utilized in discussing the Evaluator's
Findings and Recommendations

-5-



THURSDAY, JANUARY 8

9:00 AM Review and Revision of Central Office Operating Plan

Lyle Elton and Project Managers

Sub_ ssion of Area Office Operational Plans

Identify Target Sciiools

10:30 AM COFFEE BREAK

10:45 AM - 12:00 PM Review of Filmstrip/Tape Series

12:00 PM

1:00 PM

1:45 PM

a. Critical Review and Discussion

1. Content

2. Appropriateness

3. Revisions

LUNCH

Review of the Monotoring Process
Lyle Elton

Problem Areas encountered by Area Offices
Area Project Managers

2:30 PM BREAK

2:45 PM - 4:00 PM WRAP-UP

6-
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OVERVIEW OF EXTERNAL EVALUATORS FINDINGS
PRESENTED TO THE AREA PROJECT MANAGERS

In May of 1975, negotiations were completed to evaluate the effectiveness

in which the Bureau of Indian Affairs disseminated information regarding

the School Management Options available to Indian people. Contracts for

this study were let to:

1) The National Indian Training and Research Center o_

Tempe, Arizona to evaluate the Western Area Offices, and

George Underwood Evaluation and Research of Tulsa, Oklahoma

to evaluate the Eastern Area Of-ices.

The following comments are general in nature and final copies of this

study will be available for distribution in the immediate future:

o It was generally agreed upon that there was a tremendous variatkn

n the nine Area Offices studied.

Of those respondents who indicated that they had_ heard of the

Presidential/Secretarial Objective, they indicated that they had

been made aware by the following sources: Area Office personnel,

55%; tribal council, 9%; BIA publication, 14%, local news media,

7%; Indian community members, 5%; school publication, 2%, and

tribal publication, 7%. It is evident that the major source of

information regarding the Presidential/Secretarial Objective was

Area Office personnel. As noted in the survey data summary table,

of the eight possible sources of information regarding the

Objective, Area Office personnel were cited as the source 55% of

the time.
1
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When the 'respondents were asked it they were in a positi

deci de wh ich rnana gernent opti on system they preferred , 64% felt

that they weres with 3% indicating that they Isere not able to

decide their Preference,

Of those respondents who lnciicatecl an awareness of the Obje ti v

45% indicated that they had been 1ven BIA-prepared presentations

with 55% indicating theY they had not been given a presentation.

01 those respondents 010 had been given the BIA trai ning packet,

50 indicated that the material adequately explained the management

Wiens With 40% diCating that it did nOt.

01 those respondents who indicated awareness of t -e Presidential/

Secretarial Cbjectivt, 57% indicated that they were in agreement

with the Objective, /with 43% indicating that they were not in

agreement - When respondents were asked whether impI enentati on of

the Presidential/Secretarial Objective wonild lead to terminati n,

59% expressed a feel ing that it woul d lead to terminati on with

41% feeling that -Ituould -not

Analysis of the survey data senerally agree qui te cl osely wi th the obser-

vations made by the research tearn in the Scores of interviews they had

conducted in the four Areas Linder consideration. It was clear to the

research team that, vdieti people were mare of the Presi dential/Secretaria I

Objective, it was the Area Offi ce personnel mho were the source of inforina-

tion, as opposed to tribal council s or ether potential sources. Further,

f those who had been given the BrA-prepared training packet, approximately

two out of three persons felt that the naterial contained in the packet

explained the management options adequately.

8-
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It shou1d fe notes that 64 f th rEspondents Indtatd that they had

suffi cient inform& tion upon vita ch to make a prefererce of one of the

management options avai lable . It appears that f formal Presentation

is made to menbers of tie target populati ons , tha t they do, in fact ,

obtai n suffic ient infornatior regarding managemen ept ions.

LI



APPENDIX A
UNDERSECRETARY BRIEFING

PAESIBBYTIAL/SECARTABIAZ OBJECTIVE
SCHOOL manamraNT OPTIONS

During PY 751 the rnt rior Department 4mplemented t he 'Secretarja2 Operati

Planning SYStem (0m's)." in essence, this amounts to achieving account&

through management hy objectives. The following obJective was provided to the

Department and ace pted as a Secretarial Objective for the BIA Education a ti-

vity for FY 75 and was later adopted as a Presidential Objective:

Ey the end of FT 75, at least one-fourth (50) of the
EUreau sOhoolsr by official action of a rribaI or
Alaskan Village Government, a choice of the Management
System will be made by those served by the schools.

The school mmaqnent o jective is a direct thrust in implementing the policy

of ffSelf-Determination° as related to the Bureau's Education program. At the

he- t of SelfLaterminati n in Education is the control of schools. Control

consists of three essential aspects of a s--hool operttion: budget,

(2) personnel and (3) curriculum. TO ha e basic control of a school, the

community must have legal control and responsThili ty tor budget, personnel

and cuzr1calum There are other aspects of control, but basically, these

three providn community control of a school.

?he ETA has for several years been involved in turning over to Indian c u-

nities control of education activities. This obj-ctive is designed to provide

structure to the process of turning control of education over to Indian

people.

Program development for the obcctive was approached! in such a

reflect the belief that ion should be an informed one. To maice

a decision about the mmnagement system for a school, the best and most relE able

infor Lion possible should be provided to the decision-makers. Cons u tlg,

-10-
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process approach was d- -_loped which would nz&ce it possible for rndi peop :e

to stake _informed dec cerning the management system for their schools.

The steps In the proCeSS are as follows:

j Identification of schools

Presentation of program to Indian Pevple

Conducts _eeds assessment for that school

(4) Provide needs assesmment information t- IndLan People for do

naking purposes

(5) Obtain formal resolution for decision from Ind an Peop2e

(6) :Follow-4p at tha_ particular school

Another iniportaiit asp

and con

of the approach is is basically edu nal

for improving the school. It is organized in such

a mammer that makes it possible for the school to identify their educational

needs, determine which management option they desire, then, follow-up accordi

to identified goals and Deeds. The managenient system selected hy a conisu22Ity

or sah :1 tOard owl take the results of the needs asses nt and start imprav-

ing the educational sItuation for that school. Basic improvement of the

quality of education for a schoal is an inportant part af the approach.

16



The Presidential/Secretarial Objective provided to the education activity of

the Bureau of Indian Mfirs in 7iscal Year 1975 hdll be continued into Fiscal

Year 1976, ifowever, the Objective will no longer be considered a Presiden"al

Objective but will continue as a Departmental Objective.

FY 76 Obj 'ye:

By the end of Fiscal Year 1976, at least SO of the
Bureau operated schools, by official action of a
Tribal or Alaskan Village Government, a choice of
the School Adnagement System will be made by those
served by the schools.

-12-
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f44211:42aReSults

A number ofwide-ranging and interesting events have happened in the utili-

zation of the informational package In unexpected ways. While these outcomes

were unplanned as part of the Objective itself, they were not completely

unanticipated since the series represents the first known effort at a compre-

hensive and objective compilation of information on the several possible

management options. Several key benefits

rho information package has bean used in training BIA Agency and

Area personnel In addition, local Indian Advisory School Boa

have requested the

members.

(2) Increased parent

about because pre.qntati

of the materIals for use in ft-a/ ing their

ion an school matters y brought

have been made to entire coinmunitl

and not limited to school boards.

(3) Colleges and universities have requested use of the series in

heir programs for _Indian students.

18
-13
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TrOblaMPAreas
..-....---

SeVert1 major concerns have surfaced during the end uf fiscal year 1975. Key

Concerns are as follows:

o Fornal Tribal resolutlona are difficult to obtain for most Agency

and Area Offices. Most Tribal governments

resolutions especially if they have

operated school.

a e reluctant to pass

lected to remain a federally-

o Area Office personnel have expressed concern with Central Office

staff that Tribes are viewing the school Management project only as

a contracting option. As a result, nany Tribal governments and

organizations are hesitant to pa ipate. Such is the case for

the Navajo Area, whereby the Triba2 Chairman declared a two year

moratorium on all contracting. A concerted effort will again be

made to inform Tribal governments and other Indian organizati

that contracting is only one option available to them.

19
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38 'Reaated tO-Objective

s important to note that with the recent issuance of regulations for

93-638, Indi n Self-petermin tion and Bducation Assistance Act streng-

thens Tribal entracting fbr school operation . Contracting is one of the

school management options by which Xndian tribes can fully exercise their

right to plan, conduct, and adndnist a prog:am for the benefit of their

enrolled members. However, it is important to note that there will be no

effort to preSsu e Tr bes to contract for their schools. P.L. 93-638 clearly

leaves to Indian Tribes the initiative in making requests to contract if

they so desire.

Other In P.L. 93-638 that will strengthen the School Management

Options project include

Grantlng authoriuy to Indian Tribes to plan the manner in which

it wishes to operate a ;Mgr.= or portion thereof.

er-qovermental Personnel Act which provides for Tribal

governments to direct activities of Bureau employees.

-17-

22



D
E

PA
R

T
M

E
N

T
<

Jr'T
U

E
 IN

T
E

R
IO

R
A
P
P
E
N
D
I
X
_
B

O
P

 F
.,' R

A
T

IH
G

 P
L,P

1
P

R
E

SID
gN

T
IA

L
/SE

C
R

E
T

I.R
IA

L
. O

D
IE

C
T

IV
E

S
SE

C
R

E
T

A
R

IA
L

 IN
FO

R
M

A
T

IO
N

! SY
ST

E
M

Project M
onotc.i

D
r
.
 
D
a
v
e
 
W
a
r
r
e
n

L
E

A
D

-
PZ

A
SO

N
'

T
i
t
l
e
 
A
c
t
T
n
o
 
O
r
r
e
c
t
o
r

O
f
f
i
c
e
 
o
f
 
I
n
d
i
a
n

E
d
u
c
a
t
i
o
n
 
P
r
o
g
r
a
m
s

U
A

jO
R
T
A
M
:

D
r
.

D
e
v
e
l
o
p
'
 
O
i
r
e
r
a
l
l
 
S
t
r
a
t
e
g
y
 
f
o
r
.

W
i
l
l
i
a
m
,

F
Y
 
7
6

B
e
n
h
a
m

D
r
.
 
T
o
m
 
H
P
r
e
p
a
r
a
t
i
o
n
 
o
r
A
r
e
a
 
O
f
f
i
t
e
,

H
o
p
k
i
n
s

p
e
r
s
o
n
n
e
l
 
f
o
r
 
u
s
e
 
o
f
 
t
r
a
i
n
i
n
g

.

:
p
a
c
k
a
g
e
:

A
r
e
a

D
i
r
e
c
-
,

t
o
r
s
,

D
e
v
e
l
o
p
 
A
r
e
a
'
s
t
r
a
t
e
g
i
e
s
,
 
a
n
d
.

,
o
p
e
r
a
t
i
n
g
 
p
l
a
n
s
,

PL
N

.,
V

S.
A

C
T

..

F
Y
 
7
6

O
b
t
a
i
n
:
 
T
r
i
b
a
l
 
R
e
s
o
l
u
t
i
o
n
s
 
c
o
n
c
e
r
n
,

I
n
c
;
 
t
h
e
 
M
a
n
a
g
e
m
e
n
t
 
S
y
s
t
e
m
s
 
t
o
 
b
e
 
u
s
e
d
 
i
n
-
 
5
.
0
 
B
u
r
e
a
u

s
c
h
o
o
l
s
 
e
n
d
 
I
m
p
l
e
m
e
n
t
 
t
h
e
.
 
F
i
5
c
a
l
 
Y
e
a
r
 
1
9
7
5
,
 
R
e
s
o
l
u
-

t
i
o
n
s
.

D
A

T
E

 C
V

 PL
A

N
7-1-75

R
E

N
IZ

E
D

 itim
4J

1
-
8
-
7
6

.
T
I
M
E
 
r
R
A
M
E

,X
27 A

C
T

IC
IM

 O
R

 D
E

C
:U

M
:ID

.
ST

A
N

T

1
0
-
1
-
7

S
trategy A

pproval
C
o
m
m
i
s
-

s
i
o
n
e
r

onw
esm

osaaw
*N

sw
os

4414.44.441111M
M

IR
IM

1444

-
1
-
7
6

C
o
n
f
e
r
-
w
i
t
h
 
A
s
s
i
s
t
a
n
t
.
 
A
r
e
a
,

D
i
r
e
c
t
o
r
s
 
(
E
d
u
c
a
t
i
o
n
)
 
t
o
.

A
r
r
a
n
g
e
 
t
r
a
i
n
i
n
g
 
s
e
s
s
i
o
n
s
,

j
o
m

H
o
p
k
i
n
s

1
5
-
7
5

A
p
p
r
o
v
a
l
 
o
f
'
 
A
r
t
a
.
 
O
p
e
r
a
.
 
i
o
n
a
l

P
l
a
n
s

2-1-76
4441441.1111N

I

m
l

01111110111011,

D
r
.
 
T
o
m

H
o
p
k
i
n
s

I
t
p
l
e
m
e
n
t
 
m
o
n
i
t
b
r
i
n
g
g
r
o
c
e
s
s
,
 
t
o

p
r
o
v
i
d
e
 
w
e
e
k
l
y
 
a
n
d
 
m
o
n
t
h
l
y
'

r
e
p
o
r
t
s
 
o
f
 
p
r
o
g
r
e
s
s
 
o
f
 
p
r
e
s
e
n
t
a
.
-

itions
a
n
d
'
 
r
e
l
a
t
e
d
 
a
c
t
i
o
n
.

P
,

-30-761

aam
om

m
em

om
oolow

A
r
e
a

D
i
r
e
c
-

l
e
v
e
l
 
s
t
r
a
t
e
g
y
'

t
o
r
s
,

D
e
v
e
l
o
p
 
t
r
i
b
a
l
 
a
n
d
i
o
r
 
c
o
m
m
u
n
i
t
y
'

1
-
7
5
,

4,

S
t
r
a
t
e
g
y
'
 
t
o
'
b
e
 
d
e
v
e
l
o
p
e
d
 
b
y
'

A
r
e
a
 
a
n
d
 
a
g
e
n
c
y
'
 
s
t
a
f
f
s
 
I
n

c
o
o
p
e
r
a
t
i
o
n
,
 
w
i
t
h
'
 
t
r
i
b
a
l

o
f
f
i
c
i
a
l
s
.

A
r
e
a

D
i
e
t
z
-

-
t
o
r
s

O
P $9,

P
r
e
s
e
n
t
a
t
i
o
n
s
 
t
o
 
t
r
i
b
a
l
 
g
r
o
u
p
s
,

ischool
b
o
a
r
d
s
"
 
a
n
d
 
c
o
m
m
u
n
i
t
i
e
s
.

I
d
i
n
t
i
f
y
 
p
a
r
t
i
c
i
p
a
t
i
n
g
 
s
c
h
o
o
l
s
,

,



D
E

P
A

R
T

M
E

N
T

 07 T
H

E
 IN

T
E

R
IO

R

.
O
P
E
R
A
T
I
,

PL
A

N
P

R
E

S
ID

E
N

T
IA

L/S
E

C
R

E
T

 LIZ
!A

L O
ILIE

C
T

IV
E

S
S

E
C

R
E

T
A

R
IA

L IN
F

O
R

M
A

T
IO

N
 S

Y
S

T
E

M

toitc.t. litarm
s,p.t

T
iLle

A
c
t
i
n
g
 
D
i
r
e
c
t
o
r

t
 
F
Y
 
7
6
 
-
 
O
b
t
a
i
n
 
T
r
i
b
a
l
 
R
e
s
o
l
u
t
i
o
n
s

c
o
n
c
e
r
n
m

i
n
g
 
t
h
e
 
M
a
n
a
g
e
m
e
n
t
 
S
y
s
t
e
m
s
 
t
o
 
b
e

u
s
e
d
 
i
n
'
5
0
 
B
u
r
e
a
u

s
c
h
o
o
l
s
 
a
n
d
'
i
m
p
l
e
m
e
n
t
 
t
h
e
 
F
i
s
c
a
l
 
Y
e
a
r
 
7
9
7
5

t
i
o
n
s
.

"
011,

D
r
.
 
D
a
v
e
 
W
a
r
r
e
n

U
f
f
I
C
e
 
o
f
 
I
n
d
i
a
n

t

.
.
.
.
.
.
.
.
.
-
.
 
.
.
_
_
.

E
d
u
c
a
t
i
m
 
P
r
o
.
r
a
m
s

1
7
-
1
-
7
5

.
.
.
.
 
_
_
_

.
.

1
-
8
-
7
6

LE
A

,.
IM

JO
R

 T
M

K
P

Z
/R

3O
X

.

M
.N

.
vs.

A
O

.

T
im

m
 rR

ohxr..*
11 S

C
S

.
Z

.Z
T

 A
C

T
IO

N
S

 O
R

 D
R

O
Z

S
7.0,713

D
A

T
E

S
B

Y
.--'"----

rr.o.T
J.:m

a,
r:...

A
t::

A
r
e
a

C
o
n
d
u
c
t
 
N
e
e
d
s
 
A
s
s
e
s
s
m
e
n
t

D
i
r
e
c
 
-

t
o
r
s

.

.

-
_
_
_
_

p
1
 
-
7
-
7
5
 
4
-
1
-
7
6

T
r
i
b
a
l
 
o
r
 
S
c
h
o
o
l
 
B
o
a
r
d

a
g
r
e
e
 
-

m
e
n
t
 
t
o
 
u
n
d
e
r
t
a
k
e
 
p
r
o
c
e
s
s
 
w
i
t
h

.

A
a
s
s
i
s
t
a
n
c
e
 
a
v
a
i
l
a
b
l
e
 
b
y
 
A
r
e
a

1
1
-
1
-
7
5

a
n
d
 
A
p
e
n
c
y
 
s
t
a
f
f
.

A
g
e
n
c
y

T
r
i
b
a
l
 
R
e
s
o
 
u
t
i
o
n
s
 
e
x
p
r
e
s
s
i
n
g

S
u
E
i
e
r
i
n
-

S
c
h
o
o
l
 
M
a
n
a
g
e
 
e
n
t
 
D
e
c
i
s
i
o
n
.

t
e
n
d
e
n
t
'

'
.

.
.

-
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.

1
1
1
1
1
1
1

2
-
1
-
7
6
 
9
-

-
7
6
1

O
f
f
i
c
i
a
l
 
T
r
i
b
a
l
 
R
e
s
o
l
u
t
i
o
n

1
1
1
1
1
1
1
 
p
a
s
s
e
d
 
b
y
 
T
r
i
b
a
l

G
o
v
e
r
n
m
e
n
t
.

T
r
i
b
a
l

G
o
v
e
r
n
 
-

A
I
m
e
n
t

2
-
1
-
7
6
 
9
-
 
0
-
7
6
1

E
x
e
c
u
t
S
o
n
 
d
f
 
S
c
h
o
o
l
 
M
a
n
a
g

n
t

e
c
i
s
i
o
n

.

.

-
1
5
 
-
7
6

3
0
-
7
6

.

.

.

,
-

.

s

.
.

P
.

.
.

;

.

...--.....

.
.

.
1

.

P
.

.
.

. -

.

.
A

.
.

.

,

_ .
.

.

,
,

1

.

0Pb IPPO
.

4

elk)


